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Perceived Disrespect

Low percentages of all groups report being disrespected based on their identities.
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Environment to Thrive

Over 2/3 of respondents consider Duke to be a place they can thrive
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No

Yes, but not strongly considering it (please elaborate)

Yes, strongly considering it (please elaborate)

Prefer  not to answer

Less than a quarter of respondents are strongly considering leaving Duke. 



Accommodations

11%

32%

0%

58%

0%

10%

20%

30%

40%

50%

60%

70%

Very well. I have no limitations in my job because I
receive the necessary accommodations

Pretty well.  I can do my job, but I wish for better
accommodations so that I  could do my job even

better

Not well. My job performance is limited by a lack of
accommodations

N/A. I do not require any accommodations due to my
difference/disability

The department is able to provide accommodations for disabilities, though 1/3 say it could be even better
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DEI Efforts Deemed Beneficial

Our DEI efforts enjoy widespread support across the board



Have you observed any negative effects related to 
the department's diversity, equity, and inclusion 
efforts?
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No, the efforts have been all or mostly all positive Yes, but the benefits outweigh any negatives Yes (please describe)

95% of respondents are pleased with our DEI efforts!



Departmental Commitment to DEI
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Respondents recognize the department’s commitment to DEI


